“Putting your Career on the Razor’s Edge”

by Wendi L. Wasik*

You’re having lunch with your best friend and he is telling you all about his latest promotion.  He is brimming with excitement about the endless possibilities he sees for his company, clients and himself.  Your friend clearly loves his job; he appears to be is in complete control of his destiny.  In fact, at this rate, it sounds like he will be president of the company by the next time you meet him for lunch.  What’s going on here?  There is no talk about office politics, unfair decisions, unmotivated employees, or finger pointing.    Your friend is on the razor’s edge of his career.  He is filled with enthusiasm, motivation and he sees endless possibilities in his career.  

Does this describe you?  Is your career exploding with possibilities, or you are floundering, trying to figure out how to breathe life into what appears to be a humdrum existence?  Here are some important steps to follow in order to be on the razor’s edge of your career.

Arm yourself with the following:  

· A vision for the future

· A clearly defined game plan

· An ability to see opportunities

· Maintain a positive mental attitude

What’s your vision for the future?  Rule number one--know your destination point!  You can’t measure your progress, or expect to produce a specific outcome, if you have not defined your journey.  First, begin with the end in mind:  ask yourself, where do you want to be by X date?  This is your vision for the future.  If you don’t know where you’re going, any road will get you there. 

Next, identify where you are today, and what steps are necessary to reach your destination.  This is your game plan.  Once the starting point and the desired ending point have been identified, it is essential to define action plans for making progress, and any action plan must include milestones and a timetable.  Milestones help keep you on track and let you measure your progress.  If changes in course might be necessary, having a timetable with milestones will help makes this evident much sooner. 

Answering these fundamental questions is not easy.  Many of us may have followed career paths that felt prescribed for us, or perhaps we just haven’t asked ourselves these basic questions in awhile.  (While some people are quite capable at being objective in addressing these questions, others find it helpful to engage the services of a qualified executive coach.)  

Keep your mind open to new possibilities.  Russell H. Conwell, the founder of Temple University, taught that there are “acres of diamonds in your own backyard”.  Look at clients, co-workers, projects, and business opportunities with a new set of eyes:  don’t be constrained by looking at things in an old and familiar way.  Ask yourself, what’s possible rather than relying upon what you think you “know”.  The moment we think we can predict outcomes, we slowly begin to shut the door on new opportunities.  Remember to examine old ways of thinking.   You can’t expect new results from old ways of thinking, so if you’re looking to breathe life into your career and produce new results, you have to start thinking differently.

Finally, maintain a positive mental attitude.  Your attitude can ultimately determine your destiny.  Charles Swindall wrote that life is 10% what happens to you and 90% how you react to it.  You cannot change how others think or act, but you can decide how you will respond.  To climb a mountain, it is best to look upwards.

Ultimately, the choice to be on the razor’s edge is yours, whether you recognize it or not.  You’re in the driver’s seat.  Half the battle is recognizing it, and the other half is taking action.
*Wendi L. Wasik, MSOD provides Executive Coaching  
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